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Workforce Equality Profile 2014

Under the Public Sector Equality Duty (Equality Act 2010) West Midlands Fire Service is required to
publish data annually on equality in the workforce. The information listed below has been taken
from data supplied voluntarily by all the staff and covers the protected characteristic which
include Disability, Race and Ethnicity, Gender, Sexual orientation, Religion and Belief. We also
have published workforce Equality data on our Fire Fighter recruitment.

The data in this report covers the period Nov 13 1o Nov 14,

Total staff: 2130

Fire Control: 64 (3%)

Uniformed: 1614 (75.8%)




Disability

Disabled

Not 8
Disabled 1086 | 67.3%

Prefer not
to state

Not stated

TOTAL

Race Equality

White
British

White Irish
White other
Mixed (1)

Asian (2)

Black (3)

Chinese/
other

Not stated

TOTAL

1 Mixed denotes prople from White/Black Cartibbean:Mixed White/Black African:

Mixed White Asian: Mixed Other.
2 Asian denotes: Asian people from Indian, Pakistani, Bangladeshi, Asian British and other Asian backgrounds.

3 Black denotes people from Black British, Black Caribbean, African and other Black backgrounds.
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Gender Equality

Male 1530 | 94.8%
Female 244 | 54.0%

TOTAL

Sexual Orientation Equality

Bisexual

Gay/Lesbian

Heterosexual

Prefer not to
state

Not stated

TOTAL




Religion and Belief Equality

Christian
Buddhist
Hindu
Jewish
Muslim
Sikh
Pagan

Humanist

Scientologist

None

Other

Prefer not
to state

Not stated

TOTAL




Age Equality & Diversity
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